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We have turned seven and are proud to say that you are 
holding the edition in your hands. We invite you to feast 
your eyes and warm your soul with this edition. As tradi-
tion goes, each year the magazine is created by a group of 
bright and diligent students.

It never ceases to amaze us as how many options the youth 
have today to choose from and out of which many of them 
choose the difficult ones. We really admire the students 
who have a clear vision and are working hard to give their 
best to become who they want to be. This comes naturally 
to some and not so naturally to others. Every student has 
their own struggle, some bigger and harder than the others. 
ButBut what matters is that how the students inspire us with 
their experiences. 

We would like to thank our department faculty advisor 
Mr.B. Pradeep Santosh Kumar sir without whom this mag-
azine would cease to exist. 

I am Naveen new Chief Editor, And my team beginning 
with the Rasagyan Magazine, Redesigned and Re-imag-
ined, we will learn from one another what a magazine is, 
and what it can be, in our always changing new world.

Chief Editor
Mr.Naveen Perapu

















BEING a team player

Whether it was backing newcomers like Shikhar Dhawan and Rohit Sharma early on Whether it was backing newcomers like Shikhar Dhawan and Rohit Sharma early on 
in their careers or letting teammates bask in the glory of the 2011 World Cup victory, 
MS Dhoni believes in giving importance to the team's priorities and space to his play-
ers, in turn, empowering them. "This is an important skill to learn - to be open with 
the team and to allow others to think through, feel the right and wrong in every situa-
tion and then take solution-based decisions, which enables best results in every
task at hand," says Vandana Shah, executive and leadership coach at The Chrysallis. 
"The difference between a boss and a leader is that a boss dictates terms, and a leader 
develops the team members, such that there is no more a need for a system to follow 
but where members work in sync on their own.
         
Being flexible to the development of team members also helps them evolve and build Being flexible to the development of team members also helps them evolve and build 
their emotional stability," adds Khyati Birla, executive coach. Don't buckle under 
pressure.

He isn't called Captain Cool without reason. In his career spanning over a decade,
Dhoni has seen dark days too, and battled many controversies on and off the field. Dhoni has seen dark days too, and battled many controversies on and off the field. 
"However, when he's on the field, it's all about the game. The controversies directed 
at him may have rattled him. According to Birla, if the leader does not have the emo-
tional resistance to stand strong under pressure, the team will follow suit.
   
There is no constant in heroism and a person isn't always on the top.                             
Failure is an inevitable part of success and a true leader does a retake when there is 
failure. 
    
HE ALSO LED TEAM CHENNAI SUPER KINGS For The Indian Premier Leauge. 
With his leadership skills he made his team win trophy for 4 times.

- KVV.SAITEJA III/IV













Movies play a vital role in students’ life. Movie impacts the mind of student in various manner. So, the presen-
tation of movies in these days insvery wrong way of approach. These movies have no good message even 
no change itself and no good central idea. There upon, the change Should be brought only by students.
                            We as growing up responsible citizens of society. Every individual should take this as a serious 
action as this is a violent and Shall take a serious action mislead could as this the ideology make this  violent 
content  which mislead the idea of students. Only students could make good society with all his educational 
skills and knowledge. This shall bring hope for future generations and showcasing movies in a better way and 
this also helps us to create a better nation.                                                                                                                                                                                                                                                                                                                                                                                                                                  

-A.GOWTHAM , [I/IV]



-K.Dinesh  (III/IV)



-K.Dinesh  (III/IV)



CHEMINEER CLICKS
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Edison’s DC system. So Tesla licensed the patents for the AC motor to Westinghouse for $60,000 
and also received stock and royalties. Westinghouse hired him as a consultant for $2,000 a month 
which is equivalent of over $50,000 a month today. So, he suddenly became rich and famous in 
America. AC power can send to longer distances with low lost compared to DC power. So everyone 
are adapting AC power systems due to it’s advantages. Then the war between Tesla and Edison 
began and it is called as War of the currents. Edison tried hard to discredit Westinghouse and Tesla. 
He secretly financed electric chair that used alternating current to prove how dangerous AC was. 
EdisonEdison’s company also publicly tortured animals to prove its point. In 1903, they electrocuted a 
circus elephant named Topsy and produced a film about it called Electrocuting an Elephant. Despite 
Edison’s schemes, good things were happening for Westinghouse and Tesla. Tesla  arranged a 
Turbine to Niagara water falls and produced electricity with AC generators and send it to the cities 
like New York, which are far from Niagara. Then the Edison’s company which runs DC power runs 
into losses. There how the War of currents ended, Tesla won in this war. This is all done because 
Edison’s company cheated Tesla for $50,000. Later the Westing house company went into losses 
andand reached the bankruptcy stage, if it happens then the necessary AC power generation will be 
stopped, so Tesla cancelled his contract of receiving $2.5 per every horsepower generated by 
Westinghouse and saved the Westinghouse company. If he didn’t cancelled the contract he will be 
in the worlds billionaires with nearly $300 billions. He spends his most of the money towards his 
research and build a laboratory for his research. He worked so hard on his research that he sleeps 
only 2 to 3 hours a day and made many Inventions. Unfortunately one day fire accident occurs in 
his laboratory and all his research was burned down, a years of research papers and the designs 
everythingeverything turns into ashes. Due to this, Tesla’s financial status again came into previous stage. 
Everyone say that the inventor of Radio is Marconi but Tesla took patent on wireless 
communications before Marconi did. Marconi used 17 patents of Tesla to make Radio and got a 
nobel prize for invention of Radio, but Tesla didn’t bother about that. In 1898, Tesla invented the 
small wireless boat and it is the world's 1st wireless remote control device, not only this he invented 
many like Tesla coil, Induction motor, Tesla Turbine, X-rays. His greatest dream was wireless 
Electricity transmission from one place to another but it costs so much money for research that 
TTesla cannot afford. So his dream didn’t get real. If he got investors for his wireless electricity 
transmission project maybe he could succeed. He came with 4 cents and became a  billionaire and 
again died as a penniless person.
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CONTINUING THE LEGACY
 OF 100% PLACEMENTS 
FOR THE LAST 4 YEARS
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All new fresh minds have been brought together into the department of chemical 
engineering so as part of making them habituate into the department we have conducted 
a induction program to tell them about the programs, features, outcomes, about 
department and faculty briefly and other doings. As a part of entertainment some 
interaction programs has conducted like singing, dancing, indoor games. And created 
awareness about the department and future carrier. And also all the students had shown a 
great enthusiasm to learn and showcased their insights.





Interview daze Since, I was in my 2 nd year I always wanted to get 
placed in tcs company. I started preparing myself to improve coding 

knowledge. I am confident with my skills that I can 
crack the exam. In 4 th year 1 st semester my campus 
placement drives are started. I gave an attempt for 5 
different named companies and I lost in every attempt. 
Then my confidence levels started depleting. I 
motivated myself and prepared even more harder. 
Finally, I cracked the written exam and felt excited to 
face the interview. I started my preparation by taking 
guidance from my seniors. Mock interviews were 
conducted by the department which boosted up my 
confidence. With all these inputs and hard work, now I 
am a tcs employee which is my goal since 2 nd year 

and my success in the present.and my success in the present.

Heyaa!! hello everyone, am Vaishnavi and am a good girl, please note it.
Campus placements being the target of every student in their Campus placements being the target of every student in their 
engineering days is something which is here to talk 
about. Completely new to the interview sessions was 
something challenging to us. The first company I got 
selected gives me the most happiness. MEIL-Megha 
Engineering&amp; Infrastructure Limited being one 
of the top 5 companies in Andhra Pradesh, which has 
7000 employees for day-to- day work. Glad to say that 
I will be working in that reputed company and will be 
increasing my potential gradually. Coming to the 
interview session which was held on 28 th October 
2022 was my very first experience, both technical 
round and HR was pretty good. Mr. Shaji who returned from Dubai was the new 
employee in the same company. He explained the working and also asked some 
questions related to chemical engineering. I was nervous at the start but Mr. shaji 
made it comfortable and gave the confidence to speak up. It was something to be 
expected they made me sit idle for 5 minutes, may be just to test my patience and then 
talked to me. They were friendly and were impressed by my resume. Fun part is they 
asked me to speak in Hindi I was pretty fluent in it, they were happy with my 
language.
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The department at the college is known for its proactive approach to provide students 
with practical learning experiences.One such activity that the department recently 
organised a one day Industrial visit to Dr.Reddy’s Laboratories for all the students from 
the department. The aim of this visit to pharmaceutical industry and its manufacturing 
processes. On the 27th of February, 2023, the Department of Chemical Engineering at 
College organized a one-day pharmaceutical industrial visit for their 2nd, 3rd, and final 
year students.The students were accompanied by two faculty members, Ch.Anil Sir and 
M.SubbaM.Subba Rao Sirl, who ensured that the visit went smoothly and that the students gained 
maximum benefit from the experience. The students arrived at the pharmaceutical 
company’s manufacturing facility at 9:00 AM. They were welcomed by the company’s 
officials who gave them a brief introduction to the company and its operations. The 
students were then taken on a tour of the facility, where they were shown various 
departments and units, including the raw material storage, production, quality control, 
and packaging. The students were impressed by the Dr.Reddy's state-of-the-art 
equipmentequipment and machinery used in the production process. They also learned about the 
various stages involved in the production of pharmaceutical products, from the initial 
stages of drug development to the final stages of packaging and distribution. The 
students had the opportunity to interact with the Industry's scientists and engineers, who 
explained the various processes involved in drug development and production. They also 
learned about the regulatory requirements and quality control measures that are 
necessary to ensure the safety and efficacy of pharmaceutical products.
The visit was an enriching experience for the students, who gained valuable insights into 
the pharmaceutical industry and its operations. They also got a chance to witness the 
practical application of their theoretical knowledge in the field of chemical engineering.
The students left the facility with a newfound appreciation for the pharmaceutical 
industry and its contribution to the healthcare sector. The visit provided the students with 
a valuable learning experience and will undoubtedly help them in their future careers as 
chemical engineers.

The visit was an enriching experience for the students, who gained valuable insights into 
the pharmaceutical industry and its operations. They also got a chance to witness the 
practical application of their theoretical knowledge in the field of chemical engineering.
The students left the facility with a newfound appreciation for the pharmaceutical 
industry and its contribution to the healthcare sector. The visit provided the students with 
a valuable learning experience and will undoubtedly help them in their future careers as 
chemical engineers.





A small idea to spread knowledge and wisdom along with bringing out the inner talents of the
students gave birth to RASAGYAN. It is the first ever departmental magazine in the history of 
ANITS.
Our Motive for a Better World , Our Motive for a Prosperous Society , Our Motive for a New
Generation which seeks :
1. To Enshrine The Hidden and Extract the Existing Creativity among the Energetic Minds.
2.2. To Enrich Analytical, Thinking, and Writing Proficiencies.
3. To find Research Oriented Minds, For a Better World.
4. To bring Awareness about what's going on in and around our campus.
There are no restrictions for writing articles. It is not necessary that the articles should be related 
to any particular field. We accept vibrant range of themes. Articles related to our department and
current affairs are given more preference. We do not limit ourselves. We accept poems, paintings,
art and photography from the students. 

We would like to know more about what our readers think for where we should land and where 
we should meet in our magazine. Please feel free to chip in your ideas, queries, complaints,
compliments, suggestions and words that help us to get as a feedback to this edition of magazine.
Help us to improve, help us to stand for our improvement. Write to us at the mentioned mail
address and please support us. Thank you for sparing your time with us!
Send your own articles, photographs, poetry, cartoons, short stories, humorous content, drawing
and painting or anything else that you would like, that could be portrayed through us in this
magazine to the mentioned mail address or submit it to any of the editorial team members.magazine to the mentioned mail address or submit it to any of the editorial team members.
EMAIL: editor.rasagyan@gmail.com

Editorial board
 RASAGYAN



CHEMFLARE-2023
     SPONSORS
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